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The Global Compact Local Networks provided exceptional vision and leader-
ship in 2013. By collaborating with participating companies and non-business
stakeholders, Local Networks helped expand connections and advance the
Global Compact and its principles at the local level. As the Millennium De-
velopment Goals 2015 deadline approaches, the post-2015 period offers an
historic opportunity for the international business community to contribute
to the advancement of sustainable development goals. Most notably, a grow-
ing number of Global Compact Networks have the full capability to convene,
organize and implement massive business-led solutions, and facilitate collabo-
ration and collective action to address sustainability challenges.

The 2013 Global Compact Local Network report continues to showcase the
important work of Local Networks from around the world. It provides a holis-
tic view of Local Network activities as they relate to the UN Global Compact’s
ten principles in the areas of human rights, labour, environment and anti-
corruption, and their ability to drive action in support of broader UN goals and
issues. The report is not an exhaustive list of achievements from the year, but
instead is designed to highlight some of the exciting work by Local Networks
as shared in the Knowledge Sharing System (KSS).

Xl Annual Local Network Forum 2013
24-26 April 2013, Geneva

The XI Annual Local Network Forum (ALNF) provided an opportunity to share
best practices, explore synergies between networks and determine a strategic
path forward for networks. More than 80 representatives and contact persons
from 56 Local Networks attended the three-day ALNF in Geneva, Switzerland.



Georg Kell, Executive Director of the Global Compact, welcomed participants to the meeting
and stressed the importance of Local Networks and the significant role they play in scaling up
corporate sustainability and bridging local-global linkages. The meeting included a session on
the mutually supporting funding mechanism, followed by discussions on strengthening Local
Network governance and brand management, which included an introduction to the new logo
policy to ensure brand coherence and integrity. The decision was made to implement a new
Memorandum of Understanding (MoU) as of January 2015, which will include a requirement
for full financial disclosure and other measures to enhance accountability. Building upon a
recommendation from the last ALNF (Rio de Janiero, June 2012), the networks also agreed to
establish a Local Network Advisory Group for the first time in order to enhance communica-
tion between the Global Compact Office and Local Networks, as well as enhance the voice of
the networks in the initiative. Elections were then held for the eight-member Advisory Group
representing the following regions: the Americas; Africa; Eastern Europe; Middle-East and
North Africa (MENA); South-Central Asia; South-East Asia and the Pacific; Western Europe; and
the eighth member, the Head of Global Compact Local Networks. The Advisory Group also
selected its own Chair who also occupies the Ex-Officio Local Network position on the Global
Compact Board.

This year’s ALNF included a joint day of programming with UN-System Private Sector Focal
Points. Representatives of UN entities and Local Networks each shared an overview of their
work and priorities as a gateway to explore opportunities for local engagement. Topics in-
cluded the post-2015 development agenda; enhancing collaboration between the UN, Local
Networks and the private sector; and advancing partnerships at the national level.



OVERVIEW

Local Network Capacity Building

The Global Compact Office is committed to empowering Local Networks to
supplement and complement the activities of the UN Global Compact and to
fully engage Global Compact participants to internalize the ten principles. As
part of this commitment, the Global Compact Office continued to offer capac-
ity building programmes in 2013 to support Local Networks in leveraging their
potential as transformative platforms on the ground.

Partnership Training Programme

Introduced at the XI ALNF in Geneva for the first time, the Partnership Training
Programmes were conducted throughout the year. The first two-day Partnership
Training was conducted just prior to the XI ALNF, which gathered representa-
tives from 26 Local Networks. The programme provided training to participants
on how to achieve common understanding across partnerships, develop a col-
laborative mindset, create business and social value at the local level, as well as
equipped them with resources to broker sustainable partnerships.

Following the first programme, training sessions were held at each of the four
regional meetings. Designed to address local and regional dynamics, each
training session offered Local Networks and business delegates guidance on
how to build local capacity and engagement within the region. The training
not only focused on creating partnerships, but also providing guidance on how
to discuss the Global Compact’s work and to recruit new participants in the
initiative.

Local Network Exchange Programme

Designed as a peer-mentoring programme, the Local Network Exchange
Programme seeks to bring small groups of Local Network contact persons

from various networks to a Local Network “host” country. The purpose of this
exchange is for Local Networks to gain relevant insights into the activities of
other networks, foster internetwork and interregional collaboration, and cross-
pollination of best practices.

The Global Compact Network Germany hosted the fourth Local Network
Exchange Programme, a five-day forum co-organized with the UN Global Com-
pact. Aimed at fostering collaboration among Local Networks, the Exchange
Programme offered participants the opportunity to share experiences and
identify best practices across regional boundaries. Representatives from Local
Networks in Argentina, Chile, Croatia, France and Uganda attended the event.

Attendees participated in practical working sessions related to network gover-
nance, activities, integrity measures, collective action and policy dialogue. The
participants also had an opportunity to meet with the Steering Committee of
the Germany Network and take part in its German General Assembly, which
included several sessions dedicated to the post-2015 development agenda,
labour rights and training on Communication on Progress (COP).
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Network Launches & Introductions

LAUNCH OF GLOBAL COMPACT NETWORK CANADA

With the strong support of companies and other stakeholders, the Global
Compact officially launched a Local Network in Canada, aiming to enhance
learning, dialogue and collective action among a broad range of companies

in the country. Attended by over 100 representatives from Global Compact
companies, the Government of Canada, the United Nations in Canada and civil
society organizations, the launch of the Canada Network signaled a greater
recognition of the importance of environmental and social issues among busi-
nesses in Canada and provided a platform to advance responsible business
practices nationally.

INTRODUCTION OF THE GLOBAL COMPACT IN GUATEMALA

The Global Compact was officially introduced for the first time in Guatemala
on 9 November 2013. Attended by approximately 80 company representatives,
the event was co-hosted by the United Nations in Guatemala and a group of
local champion companies proposing the creation of a Local Network in the
country. The Global Compact presented its mission and vision as the largest
voluntary corporate responsibility initiative in the world calling for businesses
to realize their full potential as catalysts of collective actions by adopting the
Global Compact ten principles into their strategy and operations. This was an
important step to help set a precedent for embedding universal principles and
encourage responsible business practices in Guatemala.
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OVERVIEW

Secretary-General Visits

China

UN Secretary-General Ban Ki-moon joined a group of Global Compact CEOs

on 18 June at a meeting co-hosted by Global Compact Network China, Global
Compact Promotion Office of China Enterprise Confederation and the UN
Global Compact Office. Centered on the theme “Caring for Climate — Towards
a Low-Carbon Economy,” UN representatives, senior business leaders and 14
CEOs shared their commitment to sustainability and insights on business ac-
tion in combating climate change in China. The meeting provided an opportu-
nity for the Secretary-General to learn how Chinese companies are addressing
climate change. The Secretary-General praised the efforts of Chinese compa-
nies to address climate change and recognized the achievements of the China
Network in recruiting Global Compact signatories and promoting sustainable
development in the country. He stressed the urgency of addressing environ-
mental challenges and noted the major role the business community has to
play in advancing action on climate and other UN priorities. He expressed his
full support for the China Summit on Caring for Climate that was to take place
the following month in Beijing.

Republic of Korea

On 26 August, the Secretary-General attended Global Compact Network
Korea’s annual CEO Breakfast. The meeting — which convened 200 CEOs and
other representatives from business, civil society and academia — focused on
peace in conflict-affected and high-risk areas, with the Korean Network an-
nouncing its intention to join the new Business for Peace (B4P) platform to be
launched at the Global Compact Leaders Summit in September. The Secretary-
General called on Korean companies to actively engage in the post-2015
development agenda, and to scale up efforts to empower women within their
organizations.
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Local Networks: A Statistical Overview

Number of Networks By Region

The number of Local Networks remained steady in 2013, with the launch of Global
Compact Network Canada.
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Number of Global Compact Participants

The Global Compact reached 12,099 participants worldwide in 2013, excluding those
that were delisted — a 12.7% increase from last year.
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NET GROWTH OF NEW PARTICIPANTS
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Who are the Participants?

Maintaining the trend from last year, SMEs were
the largest group of participants globally (4,528),
representing approximately 37% of the total
12,099 Global Compact participants. As in 2012,
business participants — including both SMEs
and companies — accounted for 66% of total
signatories. Of these total business signatories
(7,980) engaged in the Global Compact, 53% were
from Europe (4,250), 24% from the Americas
(1,917), 15% from Asia & Oceania (1,236), and 8%
were from Africa & MENA (577).

Africa & MENA

The African region had the highest rate of
growth among the four regions in 2013, expand-
ing 28%, with 48 new business and 79 non-
business participants. Participants in the region
are composed of 18% companies (190), 37% SMEs
(387) and 45% non-business organizations (467).

Americas

With 1,917 business participants in the region,
these participants account for 24% of the total
business participants in the Global Compact
globally. The region grew 15%, with 256 new
business participants joining Local Networks in
2013. Participants in the Americas are composed
of 40% non-business participants, 28% compa-
nies and 32% SMEs.

Asia & Oceania

Asia & Oceania in 2013 showed an overall
decline of 8%, losing 109 participants, mostly
SMEs. The challenge of retention of SMEs ap-
peared worldwide, but is especially relevant in
this region.

Europe

Europe experienced an increase in participants
in 2013. Business participants in the region grew
16% since 2012, adding 596 new organizations.
The region is composed of 28% non-business
participants, 43% SMEs and 29% companies. This
represents 50.6% of all SMEs in the Global Com-
pact initiative, and 49.6% of the Global Compact’s
total companies.



14

OVERVIEW (S

Top 20 Countries with Local Networks By Number of Participants

Globally, the number of Global Compact participants has been growing steadily. Of the top
20 Local Networks, 8 are from Europe, 6 are from the Americas, 5 from Asia & Oceania and 1
from Africa & MENA.

Spain has the largest number of participants with 1,701, of which 54% are SMEs, 19% compa-
nies and 27% non-business organizations, followed by France and the Nordic Network with
991 and 627, respectively. When focusing on the number of companies within a network, the
Nordic Network has the highest among European networks with 44%, followed by Germany
with 40%.

With 132 participants, Iraq is now among the top 20 networks.
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Local Networks by Category

(Emerging, Established and Formal)

In 2013, 60% of all Local Networks were Formal, 13% were Established and
27% were Emerging. There was a notable increase in the number of Formal
Networks in Africa & MENA — growing from 9 in 2012 to 12 in 2013 —
hinting at an increase in capacity in the region. However, non-Formal
Networks still account for 40% of the total number, which indicates room for
Established and Emerging Networks to develop and evolve to the next category.
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Established and Formal Networks Set Up

As Legal Entities (By Region)

In 2013, 38% of all Local Networks were set up as legal entities. Just as last year,
Asia & Oceania remained the largest region by number of legal entities, account-
ing for 71% of these networks. Europe was the second largest region, reporting
37%, followed by 27% in the Americas and 20% in Africa & MENA.
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COP DIFFERENTIATION BY ORGANIZATION TYPE

12,000

10,000

8000

6000

4000

2000

GC Learner GC Active GC Advanced

COP DIFFERENTIATION BY REGION

3000

2500 [~

2000

1500

1000

500

GC Advanced
B GC Learner
B GC Active

SME
B Company

Communication on Progress (COP)

In 2013, 5,019 Communications on Prog-
ress (COPs) were submitted by business par-
ticipants. This was an increase of 11% from
the previous year’s 4,526 COPs. In terms

of reporting differentiation levels, 81%
were Active, 12% Leaner and 7% Advanced.
Europe submitted 2,684 COPs in 2013 (312
Learner, 2,189 Active and 183 Advanced)
showing a growth of 9% compared to 2012.
The Americas reported 1,256 COPs (162
Learner, 1,012 Active and 82 Advanced),

an increase of 14% from last year. The

Asia & Oceania region reported 814 COP
submissions (76 Learner, 684 Active and

54 Advanced), growing by 10% from the
previous year. The region with the high-
est growth in COP submissions was Africa
& MENA with a 22% improvement from
2012, reporting 292 COPs (49 Learner, 203
Active and 13 Advanced).

COP SUBMISSION BREAKDOWN BY
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Issues and Types of Activities Covered at Events (By Region)

Throughout the regions, activities related to learning, outreach and COPs were the most fre-
quently organized activities in 2013:

Africa & MENA

In Africa & MENA, out of 48 events reported, 62% of the region’s activities focused on learn-
ing and outreach activities, followed policy dialogue and COP-related activities.

Americas

In the Americas, there was a focus on learning activities — accounting for 24% of all activi-
ties — and less emphasis on activities related to tool provisions, publications and translations,
and policy, than in previous years. Outreach activities accounted for 13%, while COP-related
activities accounted for 10%.

Asia & Oceania

In Asia & Oceania, learning activities were reported more frequently than in any other re-
gion, accounting for half of its total activities. Outreach and partnership activities were also
common with 26 activities and 25 activities respectively in 2013.

Europe

In Europe, learning (26%), COP (23%), and outreach (21%) activities, were held most frequently.
Learning activities, in particular, were hosted and organized more than any other in the
region, with 111 activities reported throughout 2013.

ISSUES AND TYPES OF ACTIVITIES
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AFRICA & MENA

From 2012 to 2013, the
number of participants
in the top 10 Local
Networks in the region
grew by over 150. Iraq
grew to become the
top Local Network by
number of Participants
in Africa & MENA with
132 participants in
2013, while in 2012
Nigeria was first with
96 participants.

Local Networks: A Regional Overview

AFRICA & MENA

Africa is witnessing some of the fastest growing global trends in terms of population and
economic growth. However, while the private sector is increasingly recognized as playing
an important role in societies, the Global Compact remains underrepresented in the region.
In order to remedy this gap, Local Networks from Africa & MENA continued their efforts in
2013 to engage an increasing number of companies and other stakeholders in promoting
corporate sustainability and the Global Compact throughout the region. Local Networks are
uniquely positioned to raise awareness of the Global Compact among businesses and encour-
age them to integrate sustainability issues into their strategies and operations.

AFRICA & MENA REGIONAL MEETING
20-21 February 2014, Ghana

Global Compact Network Ghana hosted the Africa & MENA Regional Meeting in Accra. Lo-

cal Networks from Cote d’Ivoire, Egypt, Ghana, Malawi, Namibia, Nigeria, South Africa and
Uganda were represented. The meeting focused on the outcomes of the Global Compact Lead-
ers Summit 2013, the Post-2015 Business Engagement Architecture and renewed efforts by the
Global Compact to scale up corporate sustainability in Africa. The growth and engagement
strategy for Africa was presented to Local Networks who welcomed a comprehensive ap-
proach in the region, acknowledging the importance of increasing the presence of the Global
Compact in Africa. Participants highlighted the need for more inter-African collaboration
and identification of local business champions in order to further advance the initiative in
the continent. Global Compact Network Ghana and the Global Compact Office partnered with
the Ghana Chamber of Mines and the State Secretariat for Economic Affairs (SECO) to co-host
a CEO roundtable discussion with over 50 business leaders from a variety of industries on the
challenges and opportunities of integrating corporate sustainability principles into their busi-
ness practices.

TOP 10 LOCAL NETWORKS BY NUMBER OF PARTICIPANTS AFRICA & MENA
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AMERICAS (S

AMERICAS

The Local Networks in the Americas region continued their efforts to promote sustainability
among the private sector in 2013. Currently, the region is home to 26% of total Global Com-
pact participants and four of its networks are positioned among the top ten Local Networks
overall by number of participants.

Participants in both North America and Latin America have shown strong commitments to
advancing the work of the Global Compact. However, due to their diverse social and eco-
nomic backgrounds, the two sub-regions may have different approaches to tackling global
issues. For instance, due to the significant development and inequality challenges Latin
America faces, companies engaged in the region may have the potential to address these
particular issues in their societies.

In 2013, the Global Compact welcomed the launch of the Canada Network and the official
introduction of the Global Compact in Guatemala. The Regional Center for the Support of
the Global Compact in Latin America and the Caribbean held a number of events and devel-
oped several resources as part of their continued support to Local Networks in the region.

AMERICAS REGIONAL MEETING
5-6 November 2013, Colombia

Global Compact Networks in the Americas and the Caribbean met over two days for their an-
nual regional meeting, hosted by the Global Compact Network Colombia and followed by the
Latin America and Caribbean Global Compact Business Forum. Local Network representatives
from Argentina, Brazil, Chile, Columbia, Mexico, Panama, Paraguay, Peru, Uruguay, as well as
the Regional Center for the Support of the Global Compact in Latina America and the Carib-
bean, attended the meeting. Participants explored elements of the Post-2015 Business Engage-
ment Architecture — a framework launched in September 2013 at the UN Global Compact
Leaders Summit to help business enhance corporate sustainability as an effective contribution
to sustainable development — which they agreed to utilize as a foundation for their strategic
planning processes and as a means to collectively map their work against a common frame-
work. Attendees were briefed on other new resources and issue platforms launched at the
Leaders Summit and received an update from the Global Compact Office on the new Commu-
nication on Engagement (COE) reporting requirement for non-business participants

TOP 10 LOCAL NETWORKS BY NUMBER OF PARTICIPANTS AMERICAS
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REGIONAL CENTER FOR THE SUPPORT OF
THE GLOBAL COMPACT IN LATIN AMERICA AND THE CARIBBEAN

The Regional Center was established to advance the mission of the Global Compact within
the Latin American and Caribbean (LAC) contexts. In a continuous effort to support Local
Networks in the LAC Region, the Regional Center undertook several activities in 2013:

PUBLICATIONS

The Guide to the Global Compact for Local Governments: Converting the Global Com-
pact into Good Practice. The publication offers guidance to local Governments and public
entities on establishing programmes and activities around the ten principles and its four
main themes, and included case studies from three municipal areas, as well as international
expert reviews.

Analysis of the Accomplishment of the 10th Principle of the United Nations Global
Compact Regarding Extractive Industries Operating in Latin America. With support from
Transparency International’s Mexico Chapter, the Regional Center published a study which
looked at eight companies from the extractive industry in Latin America in order to illustrate
how the 10th principle on anti-corruption translates into practice.

The Global Compact in Latin America and the Caribbean: Report 2012. In an effort to
showcase the work conducted by the Global Compact in Latin America and the Caribbean,
the Regional Center issued this publication as a review of the region from a global perspec-
tive. The report includes a catalog of LAC participant best practices and major activities of the
Regional Center.

The launch event, hosted in Bogota, gathered the Local Networks of Colombia, Mexico and
Peru, as well as business partners of the Regional Center.

EVENTS

III Global Compact Business Forum in Latin America and the Caribbean

III Global Compact Business Forum in Latin America and the Caribbean, held in Medellin,
Colombia, focused on issues related to human rights, labour standards, the post-2015 devel-
opment agenda, and the role of Latin American companies in global markets. It also brought
perspectives from various stakeholders on the need to address human right issues related to
indigenous communities, in conflict situations and in areas of significant income inequality.

21
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While the overall number
of participants in the top
10 Local Networks in this
region dropped between
2012 and 2013, networks
in India, China, Republic
of Korea, Australia, Indo-
nesia, Pakistan, Viet Nam
and Malaysia grew by 131
participants collectively.

ASIA & OCEANIA

Through their continued engagement on important Global Compact issues, Local Networks
in the Asia & Oceania region demonstrated their potential as true catalysts of change by
fostering an enabling environment to address global challenges locally.

A series of national-level and regional-level consultations on the post-2015 development
agenda were convened throughout the region where the Local Networks facilitated multi-
stakeholder discussions closely linked to related development priorities.

In order to address a recent decline in the number of new participants, Local Networks

in the region stressed a need for regional collaboration and recognized the importance of
reorienting their growth and engagement strategy to focus more on small- and medium-
sized enterprises (SMEs). However, the networks remained confident in their ability to be a
transformational force for advancing corporate sustainability in the region.

ASIA & OCEANIA REGIONAL MEETING
24-26 February 2014, Indonesia

Global Compact Networks convened over two days for their annual meeting hosted by Global
Compact Network Indonesia. The meeting welcomed participants from Australia, Bangladesh,
India, Indonesia, Japan, Maldives, Pakistan, Republic of Korea, Sri Lanka and Viet Nam. The
meeting focused primarily on outcomes from the Global Compact Leaders Summit 2013 and
the launch of the Post-2015 Business Engagement Architecture. New issue platforms and en-
gagement opportunities were presented as vehicles for business to contribute to the Post-2015
Development Agenda, with a special focus given to the new Business for Peace (B4P) platform.
Recognizing common interests and challenges they face in the region, Local Networks agreed
to work collaboratively and developed 13 action plans for internetwork collaboration. Attend-
ees also had the opportunity to participate in two site visits to local companies and discuss
the challenges and opportunities they face in integrating corporate sustainability principles
into their business strategy and operations.

TOP 10 LOCAL NETWORKS BY NUMBER OF PARTICIPANTS ASIA & OCEANIA
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While the placement of
Europe'’s top 10 Local
Networks by number of
participants remained the
same between 2012 and
2013, the number of par-
ticipants within these 10
grew by over 650. Spain
experienced the largest
growth with more than
300 new participants,

of which over 200 were
SMEs.

EUROPE

Over the past year, the Local Networks in Europe have demonstrated their strong commit-
ment to the Global Compact by putting environmental and social issues, as well as the
implementation of the ten principles, at the heart of their activities.

Europe remained a leader in 2013 in terms of the number of Global Compact participants,
particularly business participants, in the region. The European networks are well-connected
and effective in terms of creating collective action, encouraging policy dialogue and form-
ing new partnerships. In respect to the post-2015 development agenda, open consultations
with the public and private sector were carried out throughout 2013 in order to contribute
to the UN process of determining the scope and nature of future development goals.

EUROPE REGIONAL MEETING

20-22 November 2013, Spain

Global Compact Networks from Bulgaria, Slovenia, Netherlands, France, Germany, Croatia,
Macedonia, Nordic Countries, Serbia, Spain, Ukraine, Portugal, and UK participated in their
annual meeting hosted by the Global Compact Network Spain. Key topics included outcomes
from the Global Compact Leaders Summit 2013, the launch of the Business for Peace (B4P) and
Business for Education platforms, as well as the introduction of the Social Enterprise Col-
laboration Lab and the UN Global Compact Business Partnership Hub. Local Networks were
briefed on the recently implemented Communication on Engagement (COE) mechanism for
non-business participants, and explored the new Post-2015 Business Engagement Architecture,
which they agreed to use as a foundation for their upcoming strategic planning. Participants
also initiated the consultation process for the new Memorandum of Understanding (MoU), as
agreed upon during the last ALNF in Geneva.

TOP 10 LOCAL NETWORKS BY NUMBER OF PARTICIPANTS EUROPE
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19-20 September 2013

Chaired by UN Secretary-General Ban Ki-moon, the UN Global Compact Leaders Summit
2013 gathered chief executives, leaders from civil society, Government and the United
Nations to unveil the Business Engagement Architecture to align and scale up business
action in support of sustainable development priorities. The Summit convened 1,200
participants to discuss corporate sustainability strategy at the highest level and produce
strategic recommendations and action imperatives for the future of the initiative. Held
every three years, the Leaders Summit is the largest gathering of its kind.

Leaders Summit Local Network Meeting 2013
18 September 2013, New York

Following up on the XI Annual Local Network Forum 2013 in Geneva, Local Networks
met just prior to the Leaders Summit at UN Headquarters in New York to discuss the new
Collaborative Funding Model. The meeting included representatives from Local Networks
in Argentina, Australia, Brazil, Canada, Chile, Colombia, Costa Rica, Egypt, France,
Germany, Ghana, India, Indonesia, Iraq, Israel, Italy, Japan, Republic of Korea, Mexico,
Netherlands, Nigeria, Nordic Countries, Pakistan, Panama, Paraguay, Peru, Portugal, Rus-
sian Federation, Serbia, Singapore, South Africa, Spain, Sri Lanka, Sudan, Switzerland,
Turkey, Uganda, Ukraine, United Arab Emirates, United Kingdom, USA, Uruguay, Viet
Nam and Zambia.

Global Compact Executive Director Georg Kell and Chairman of the Board of Directors

of the Foundation for the Global Compact Sir Mark Moody-Stuart welcomed participants
and set the context of the meeting. Working closely on the consultations with Local Net-
works since the last Annual Local Network Forum in April, the newly established Local
Networks Advisory Group (LNAG) and the Foundation for the Global Compact presented
funding recommendations derived from feedback received through surveys and consul-
tations with Local Networks. The recommendations suggested that the best approach for
future fundraising would be to give Local Networks a choice to participate in one of two
funding models: Collaborative, or Independent but Mutually Supportive. Both models en-
courage business participants to contribute locally and globally and involve coordinated
messages to the participants. In alignment with the new funding approaches, the Global
Compact Office introduced an additional eligibility criterion under the Global Compact
Logo Policy. Upon requesting permission to use the “We Support” logo, the new criterion
requires business participants to demonstrate support for the Global Compact by making
the applicable annual contribution to the Foundation for the Global Compact. Contribu-
tions from companies are vital to the initiative’s ability to provide a robust framework
for corporate change and innovation around environmental, social and governance
issues.
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ARCHITECTS OF A BETTER WORLD

Local Network Special Events

Many Local Networks took a leading role by organizing several special
events on 19 September to address key priority areas. Global Compact
Network Brazil held “Brazil and the Architecture,” a discussion on contri-
butions to the post-2015 development agenda building on the outcomes of
Rio+20 from Global Compact participants in Brazil. The Global Compact
Cities Programme and the Regional Center for the Support of the Global
Compact in Latin America and the Caribbean co-organized a session on
“Partnerships for Sustainability: Cities, States, Corporations,” which con-
vened local Government leaders and businesses to discuss the important
role that partnerships and collaboration play in addressing critical urban
and regional issues. The UN Global Compact hosted “Global Challenges,
Local Solutions: Local Networks as Catalysts for Development in the Post-
2015 Era,” which presented case studies to highlight the capacity of Local
Networks to implement business-led solutions and facilitate collaboration
and collective action toward addressing sustainability challenges.

Finally, the Global Compact Network Belgium, in conjunction with UNICEF
and with strong support from the Belgian Federal Public Service Foreign
Affairs, Foreign Trade and Development Cooperation, hosted a panel discus-
sion entitled “Children’s Rights are Everyone’s Business.” Her Majesty the
Queen of Belgium gave the opening remarks, which highlighted the respect
for and implementation of children’s rights as key components and drivers
of sustainable development.
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Executive Sessions

In smaller break-out groups, participants focused on components of the Architecture that
have high potential for scale, collaboration and impact. During these highly interactive, world
café-style sessions participants discussed key challenges and opportunities for leveraging each
mechanism to advance global priorities. Six Executive Sessions were convened around the
following topics: 1) Collective Action and Global Issue Platforms; 2) UN-Business Partnerships;
3) Business Sector Initiatives; 4) Local Sustainability Movements; 5) Private Sustainability
Finance; and 6) Horizon Session: The Business Enterprise in 2100. Participants of the Local
Sustainability Movements Session focused on how to enhance the role and contribution of
Local Networks and explored considerations for creating more vibrant national-local sustain-
ability movements to widen and deepen impact.

Action Fair

The Action Fair was a central meeting point for participants at the Leaders Summit to learn,
connect and collaborate. Comprised of Global Compact and Local Network exhibitions, as
well as five thematic booths, the collaborative space offered innovative tools and practical
resources for attendees to discover initiatives and platforms and commit to key actions. The
Local Network booth provided an interactive space for participants to learn the importance of
Local Networks in addressing global sustainable development priorities as one of the building
blocks of the Business Engagement Architecture. The work done by Local Networks was show-
cased in a Google Earth presentation, highlighting the capacity of networks to scale up Global
Compact initiatives and issues within local contexts, as well as to help define and implement
global development priorities.

Post-2015 Business Engagement Architecture

The Leaders Summit’s Opening Plenary marked the launch of the Post-2015 Business Engage-
ment Architecture, which was unveiled by the Secretary-General, and set the stage to explore
opportunities for business to advance sustainable development beyond 2015. The Business
Engagement Architecture is an invitation to organizations, initiatives and networks working
globally to engage business on sustainable development and to join forces with the UN Global
Compact, the World Business Council for Sustainable Development (WBCSD), the Global
Reporting Initiative and other like-minded organizations to promote and support corporate
commitments and actions that advance UN goals. The Architecture illustrates the main
building blocks necessary to enhance corporate sustainability as an effective contribution to
sustainable development, creating value for both business and society. Each building block
must be further strengthened and connected through a comprehensive and collective effort if
these building blocks are to help scale corporate sustainability and turn business into a truly
transformative force beyond 2015. Based on the suggestions of the Global Compact Office,
the Local Networks are currently analyzing local contexts as well as each building block of
the Business Engagement Architecture using a multi-stakeholder approach. The objective of
this exercise is to prioritize local issues, and lay the foundation for a bottom-up approach to
strengthening the local-global linkage.

UN Private Sector Forum: Africa

Participants from both the public and private sectors — including Heads of State, chief exec-
utives, leaders from civil society, foundations and the UN — attended the annual UN Private
Sector Forum, a high-level luncheon held as part of the Leaders Summit. The Forum focused
on the role of the private sector in the post-2015 development agenda, with an emphasis on
unique opportunities and challenges in Africa. The event was designed to maximize interac-
tion, increase understanding of efforts underway and generate a range of ideas and commit-
ments from the private sector to build a sustainable future for Africa.






“Local Networks
are the soul and
foundation of the
Global Compact.”

— Jan Eliasson, Deputy Secretary-General,
United Nations



ACHIEVEMENTS

The information and data in this report are
based on the Global Compact Local Networks’
activities during 2013 and information placed

in the Knowledge Sharing System (KSS). The

report is not an exhaustive list of achieve-
ments from the year, but is rather meant to
highlight just some of the work being done by
Local Networks around the world.
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COLLABORATION

Local Networks engage in internetwork collaboration to achieve similar goals,
exchange best practices and discuss solutions to common challenges. The following
are highlights from several joint events held in 2013:

Belgium & India

Global Compact Network Belgium and Global Compact Network India collaborated
to host a corporate responsibility forum, bringing businesses from Belgium to meet
businesses in India in order to discuss how sustainability efforts in partnership can
strategically leverage long-term shared value. The platform brought together busi-
ness, Government, academia and civil society to discuss recent insights on the sus-
tainability agenda in India, including the opportunities and challenges of the new
mandatory Corporate Social Responsibility Bill — new legislation under India’s new
Companies Act that requires certain classes of companies, both public and private,
to spend at least 2% of their average annual net profit from the three preceding
financial years towards corporate sustainability activities.

% China, Japan & the Republic of Korea

The fifth annual Global Compact China-Japan-Korea Roundtable Conference was
held during the China Climate Summit. The three-day conference, “Caring for Cli-
mate — Ecological Civilization & Beautiful Home,” was attended by approximately
200 participants including business, Government, civil society, academia and youth
representatives from all three countries. Executive Director Georg Kell opened

the conference with a message of support for regional collaboration, stressing the
importance of Local Networks as key players in addressing global issues in a local
context. The conference provided a formal learning and collaboration platform for
the three networks on three themes: 1) Youth CSR Conference; 2) Researchers’ Meet-
ing; and 3) Business Best Practices on the Environmental Agenda. Youth representa-
tives from China, Japan and Republic of Korea presented the outcomes of their prior
online discussions on sustainable development and demonstrated their support of
the Government and business commitments to address climate change in a signed
youth statement. The conference selected Corporate Social Responsibility Youth
Ambassadors to promote corporate sustainability in their communities and among
their peers. Through the lens of youth, academia, and business, the conference fa-
cilitated interactive discussion among various stakeholders and called for collective
action to address ongoing climate issues.

Cote d’lvoire, France & Ghana

Global Compact Network France co-hosted two thematic conferences to mark its
year-long collaboration with the Local Networks in Cote d’Ivoire and Ghana. Par-
ticipants from business, Government, civil society, labour organizations and UN
agencies took part in a meeting on anti-corruption and corporate sustainability in
Abidjan, Cote d’Ivoire. Panelists took stock of lessons learned from country case
examples and agreed on the need for establishing coalitions to fight corruption. The
Ghana and France Networks also held workshops on the topics of “Corruption in
the Supply Chain” and “Health and Safety: Moving from Rhetoric to Action.” They
offered Ghanaian attendees the opportunity to study how the French Agency for
Development (ADF) tackles corporate sustainability in the country.



Ghana & Nordic Network

A knowledge-sharing workshop entitled “Embedding CSR and Sustainability Prin-

ciples into Responsible Business Conduct,” emphasized Nordic and Ghanaian best
practices and provided an overview of corporate responsibility trends in Denmark,
Finland, Iceland, Norway and Sweden.

India & Maldives

Global Compact Network India, in partnership with Global Compact Network
Maldives, held a COP training on “Looking Beyond Compliance: Embracing Effec-
tive Corporate Governance and Sustainability Practices.” The workshop focused

on sustainability reporting and presented valuable case studies from companies in
India. The day-long programme consisted of hands-on exercises and the exchange of
useful insights and experiences on sustainability and corporate governance.

Netherlands & Turkey

Celebrating over 400 years of trade relations between the two countries, Global
Compact Networks from Turkey and the Netherlands convened at the forum
“Sustainable Banking in Practice: Managing the Risks, Creating Opportunities.” The
delegation consisted of policy makers and banking executives from Turkey’s top 15
banks. This collaboration was the first of its kind, as the two networks had never
before convened to focus on this particular sector. The session provided an opportu-
nity for Local Networks from the Netherlands and Turkey to exchange thoughts on
key issues and best practices in the sector.
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In an effort to develop an enabling environment for corporate sustainability, busi-
nesses often engage in multi-stakeholder dialogue, advocacy and debate at national
and global levels. Each year, Local Networks develop and organize a comprehensive
agenda of events and activities to assist business participants in fulfilling their com-
mitments to corporate sustainability and deepen their engagement in the Global
Compact. Companies receive valuable support in translating and implementing the
ten principles in a local context.

POLICY DIALOGUE

To support efforts by the private sector to scale up corporate sustainability prac-
tices, Local Networks facilitate multi-stakeholder dialogues with Governments and
policy makers in an effort to embed corporate sustainability in national agendas.

% Chile

Global Compact Network Chile held a meeting to formally announce the creation
of the Board of Social Responsibility for Sustainable Development. The Ministry of
Economy publicly presented the Board, which consists of 20 members across busi-
ness, Government, academia and civil society. The multi-sectoral body aims to make
social responsibility a state policy.

% Colombia

Global Compact Network Colombia organized a roundtable with the national
Government, UN agencies and business partners to promote discussion and best
practices. Priority areas for the meeting consisted of human rights, child labour,
labour standards, environment and anti-corruption. Participants from key organiza-
tions engaged in active dialogue and established action plans that would strengthen
the comprehensive reporting of the Global Compact principles. This is an ongoing
process and participants are expected to gather in 2014 to discuss and carry out the
action plans established.



COMMUNICATION ON PROGRESS

The Communication on Progress (COP) is a key requirement for Global Compact sig-
natories to encourage transparency and accountability, as well as showcase continu-
ous performance improvement in the implementation of the ten principles. Partici-
pants are required to report their commitments to internal and external stakeholders.
Local Networks work closely with companies to ensure they meet their obligations by
providing assistance on preparing and submitting COPs, facilitating peer reviews, and
organizing workshops to introduce new COP development tools to participants. This
critical support from Local Networks helps companies maintain good standing and
contribute to a vital set of responsible business practices.

The following Local Networks offered participants support on the COP process

in various trainings and workshops in 2013: Brazil, Egypt, France, Ghana, Gulf
States, India, Italy, Japan, Kenya, Nigeria, Serbia, Singapore, Switzerland, Tur-
key, USA and Viet Nam.

PARTNERSHIPS

In addition to internalizing the ten principles in business operations, Global Com-
pact signatories are encouraged to undertake more outward-oriented actions by
supporting broader UN goals and issues. Together with companies, Local Networks
help develop and facilitate partnership projects with other organizations to lever-
age the strengths and capacities of a variety of stakeholders in order to maximize
impact.

Egypt

In 2013, Global Compact Network Egypt and Deutsche Gesellschaft fiir Internatio-
nale Zusammenarbeit (GIZ) co-hosted six roundtables to raise peer learning between
Global Compact participants and other organizations around the themes of inclu-
sive business models, sustainable tourism, gender diversity, anti-corruption and the
Women’s Empowerment Principles (WEPs).

Japan

Seeking to promote disaster preparedness and resiliency in order to support
recovery from the Great East Japan Earthquake of 2011, Global Compact Network
Japan undertook the “Watari-cho Project” in partnership with Watari Green Belt
Project in Miyagi Prefecture. The project is a collective action initiative for disaster
recovery and offers an opportunity for employees of Japan Network participating
organizations to perform volunteer activities in the region. Through the platform,
the initiative continuously dispatches groups of volunteers from a diverse range of
organizations, with over 300 volunteers participating in the project over the course
of three years.

% Spain

During Global Compact Network Spain’s 10th Annual General Assembly, a new
resource to facilitate engagement and partnership among participants was released.
The resource, Compactlink, is an online platform created for network participants
to increase the ability to interact with each other. The resource is also available for
corporate sustainability experts, journalists and other stakeholders. Designed as a
tool to assess an organization’s corporate sustainability activities, an organization
can evaluate the extent to which the Global Compact ten principles are being im-
plemented within its operation by assessing the elements of their corporate strategy
and relevant activities. Based on the assessment, the user receives a customized pro-
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posal for how to enhance their organization’s activities. Compactlink includes access to other
features, including online training courses, discussion groups addressing specific challenges,
access to resources and a directory of support entities. Additionally, during the event, local rep-
resentatives from UNICEF, United Nations High Commissioner for Refugees (UNHCR), United
Nations Relief and Works Agency for Palestine Refugees in the Near East (UNRWA), World Food
Programme (WFP), Organisation for Economic Co-operation and Development (OECD), and the
World Tourism Organization (UNWTO) presented available partnership opportunities for com-
panies. The Spain Network also introduced a summary in Spanish of UN-Business Partnerships:

A Handbook, released by the UN Global Compact.

AWARENESS-RAISING

Local Networks host awareness-raising sessions, a critical type of capacity building activity, as
part of their services to participants.

Ghana

In September 2013, Global Compact Network Ghana organized its first CSR and Sustainability
Week Celebration, featuring a public lecture and awards ceremony. The companies that were
honoured had publicly informed their stakeholders the year prior of their commitment to
internalize the ten UN Global Compact principles into their business operations and spheres of
influence. Attended by 100 participants, the event also consisted of a lecture that challenged
participants to view CSR as value creation rather than philanthropy.

Gulf States

Global Compact Network Gulf States, supported by the Arabia CSR Network, organized a full-
day training session entitled “CSR Fundamentals for Small and Medium Sized Enterprises.”
Government and business representatives — primarily from the oil and gas, property manage-
ment, transportation and education sectors — attended the training. Sessions featured business
case studies and a presentation on the Global Compact initiative. During the training, attend-
ees participated in interactive exercises that focused on what companies in the region hope to
achieve through corporate sustainability and the challenges they face in implementation.

In partnership with the Arabia CSR Network, the network conducted a two-day capacity build-
ing workshop for business leaders in the region. The network also brought together corporate
sustainability, human resources and communications professionals from public and private
organizations. These professionals discussed value creation through long-term corporate sus-
tainability strategies which catalyze innovation and leadership, enhance access to traditional
markets and create new opportunities in emerging and underserved markets.

Serbia

Global Compact Network Serbia’s Working Group for Education and CSR Promotion held five
meetings in 2013. Sessions focused on introducing the Global Compact, the social status of
people with disabilities, and Principles for Responsible Management Education (PRME) — an
engagement framework to advance corporate responsibility through the incorporation of uni-
versal values into education institutions and business school curriculum.

The following Local Networks also coordinated awareness-raising events for participants this
year: Argentina, Canada, Kenya, Poland, Portugal, Republic of Korea, South Africa and
Spain.
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HUMAN RIGHTS PRINCIPLES

Principle 1: Businesses should support and respect the protection of
internationally proclaimed human right; and

Principle 2: make sure that they are not complicit in human rights abuses.

The first two principles of the UN Global Compact are derived from the Universal
Declaration of Human Rights. The endorsement of the Guiding Principles on Busi-
ness and Human Rights in 2011, has helped more businesses understand the legal,
moral, and commercial imperative to respect and support human rights within
their own activities and business relationships. Human rights issues remain

some of the most challenging areas of corporate sustainability. Companies are
often uncertain of how to avoid complicity in human rights abuse and where the
boundaries of their human rights responsibility lie. Local Networks help facilitate
the advancement of a company’s understanding of business involvement on hu-
man rights issues by providing guidance, developing tools and coordinating events
and knowledge exchanges. The following are examples of how Local Networks are
promoting this agenda at the country level:

% Argentina
EEm, Global Compact Network Argentina and the United Nations
Toto G Development Programme (UNDP) Argentina collaborated on

a human rights tool for companies in Argentina, based on

the UN “Protect, Respect and Remedy” Framework, entitled
“Protect,Respect and Remedy: We All Win.” The Local Network
launched the publication at an event with national and interna-
tional experts and marked the inaugural meeting of the net-
work’s first Working Group on Business and Human Rights in
the country. The Working Group and the publication also received support from
the UNDP and the High Commissioner on Human Rights for the Southern Cone of
Latin America.

% Australia

Global Compact Network Australia and the Minerals Council of
Australia released the publication, “The Australian Minerals Indus-
try & Human Rights: Managing Human Rights Risks and Opportunities
through the UN Guiding Principles on Business and Human Rights.”
The publication highlights how mining companies are applying
leading practices to implement the principles. As a significant
actor in the Australian economy, mining companies have a
considerable opportunity to contribute to sustainable development and positively
impact communities and countries around the world.




% Germany

Global Compact Network Germany translated and launched
several tools on business and human rights in 2013. The Orga-
nizational Capacity Assessment Instrument (OCAI) — an online
questionnaire for companies to self-analyze their capacities to
manage human rights risks and responsibilities — was trans-
lated into Spanish through a partnership with Local Networks
from Spain and Argentina, and in cooperation with the Business
and Human Rights Resource Center. With the support of the
German Federal Ministry of Economic Cooperation and Development, the Ger-
many Network translated the UN Guiding Principles into German, making the text
more accessible to German-speaking stakeholders, particularly SMEs. The German
Institute for Human Rights, in collaboration with other organizations, produced
and published an English translation of the introductory guide: “Respecting Human
Rights: A Guide for Business.”

India

In 2013, CEOs and senior management representatives from local companies at-
tended the second India CEO Forum on Business and Human Rights. The forum’s
theme, “Growth with Dignity, Respect and Accountability,” initiated a dialogue
with Indian business leaders on the implementation of the UN “Protect, Respect
and Remedy” Framework within the local context. Participants discussed their
strategies for advancing human rights principles in the workplace.

Kenya

Salt production is a major industry in Kenya and, as such, is critical to the social
and environmental sustainability of the country. Global Compact Network Kenya,
with Kenya Association of Manufacturers and Kenya National Commission on Hu-
man Rights, partnered with salt companies to build their capacity for addressing
social and environmental impacts, with a special focus on human rights. Partici-
pants attended the meeting to discuss best practices of working with the oil and
gas sectors and an action plan for moving forward.
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Global Compact Network Netherlands, in collaboration with the Social and Eco-
nomic Council of the Netherlands (SER), initiated a project to help companies in
the process of identifying and prioritizing human rights risks in the local context.
The initiative was officially launched in November 2013 with interested companies
invited to participate in an introductory session. This session outlined the core ele-
ments of “human rights due diligence” and an overview of the project’s proposed
methodologies, as well as the time and resource implications for companies and
stakeholders involved in the project. Companies who have signed onto the project
will continue to meet in 2014 to identify and prioritize risks.

Global Compact Network Poland hosted a conference on “Implementing UN Guid-
ing Principles on Business and Human Rights.” The conference opened with a
cameral meeting, which brought together representatives from Polish businesses
and the Ministry of Economy, members of the Global Compact Network Poland
Programme Board, representatives of the Polish Parliament, state administrators
and others engaged with the UN Guiding Principles. The conference focused on
the development of national implementation plans and strategies to overcome
human rights challenges. Speakers introduced topics pertaining to a variety of
sectors including tourism, information and communication technology, and oil
and gas.

Global Compact Network South Africa convened a series of activities throughout
2013 on human rights and labour issues. Activities engaged companies and other
stakeholders to share their perspectives and experiences in implementing the hu-
man rights principles in their business operations. Consolidating learnings gained
from these activities together with those from the private sector, the network’s Hu-
man Rights Working Group is in the process of developing a draft benchmark docu-
ment featuring best practices as a guide for how South African companies should ad-
dress these issues in the local context. This process will continue in 2014 as training
on the implementation of human rights was identified as an urgent need.

In a response to the 4 September 2013 release of the UK National Action Plan
implementing UN Guiding Principles on Business and Human Rights — meant to
highlight the United Kingdom’s commitment to protect human rights by helping
companies understand and manage human rights — Global Compact Network
United Kingdom organized “A Guide to the Guiding Principles: Examining Why
and How to Implement the UN Guiding Principles on Business and Human Rights.”
The meeting provided background on the Guiding Principles including the ratio-
nale for why they are needed, how they were established, and what the implica-
tions would be for business. The second session focused on the implementation of
the Guiding Principles and provided guidance on how and when companies should
begin the process.



CHILDREN'’S RIGHTS AND BUSINESS PRINCIPLES

Children are key stakeholders of business as consumers, family members of em-
ployees, young workers and as future employees and business leaders. At the same
time, children are key members of the communities and environments in which
they operate. The Children’s Rights and Business Principles, a joint initiative be-
tween the UN Global Compact, UNICEF and Save the Children, provide a compre-
hensive framework for understanding and addressing the impact of business on
the rights and well-being of children in the workplace, marketplace, community
and the environment.

Global Compact Network Croatia, UNICEF Croatia and the

: Croatian Employers’ Association collaborated to launch the first

e, g9 manual for the country to support companies in integrating
ANV children’s rights in business and management operations. The

POSAO: VODIC 2.0 . € . » : :
Vet e guide: “Children are our Business 2.0,” provides case studies of com-

panies around the world that have implemented the Children’s
Rights and Business Principles into their strategic operations.
Company representatives attended a workshop to discuss the
need to involve state institutions, formed a leadership initiative and conducted
company training sessions.

unicef &

Global Compact Network France and UNICEF France partnered to organize a
launch event for the Children’s Rights and Business Principles. After the launch,
companies in the CAC 40 — the benchmark index for funds investing in the
French stock market — integrated the Principles into their business operations.
UNICEF France partnered with a leading European environmental, social, gov-
ernance (ESG) rating agency to conduct a study on how these principles were
implemented, entitled “Integration of Children’s Rights and Business Principles
by French Multinational Companies.” The findings suggest that reporting and
disclosure on children’s rights-related issues is, with a few exceptions, still under-
developed compared to other corporate sustainability issues and focus mainly on
community investment and child labour.

Global Compact Network Indonesia, UNICEF and Save the Children teamed up
with the Ministry of Women’s Empowerment and Child Protection and other
national partners to call on the business community to make children’s rights a
priority in its corporate sustainability agenda. The Children’s Rights and Busi-
ness Principles launched at a national ceremony and panel discussion in Jakarta,
bringing together representatives of national and international companies as well
as civil society organizations to discuss the ways in which companies can make
positive impacts on the lives of children.

The Global Compact Network Peru in partnership with a corporate participant
hosted a meeting focused on ending child labour. During the event, 14 companies
became official signatories of the Corporate Commitment to Prevent and Eradicate
Child Labour. The companies signed on to promote their action plans for eliminat-
ing child labour.
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Global Compact Network Russia presented a roundtable on “Business and Human
Rights: Protecting, Supporting and Promoting Children’s Rights.” The event con-
vened representatives from the business community, Government and civil society
to raise awareness of corporate initiatives aimed at providing an enabling environ-
ment for children and advancing children’s rights.

Global Compact Network Serbia organized a series of meetings with the Working
Group for Social Inclusion, with a particular focus on children. UNICEF presented
the results of its research on the status of children’s rights in Serbia, which shows
that there are more poor children in Serbia now than during their parents’ genera-
tion, and that more action needs to be taken on early child development and the
prevention of violence against children. Participants were reminded that chil-
dren’s rights must be respected and supported in the workplace, marketplace and
community, and companies were encouraged to submit examples of best practices
to UNICEF.

WOMEN’S EMPOWERMENT PRINCIPLES

The Women’s Empowerment Principles (WEPs) are a set of Principles for business
offering guidance on how to empower women in the workplace, marketplace and
community. They are the result of a collaboration between the United Nations
Entity for Gender Equality and the Empowerment of Women (UN Women) and the
UN Global Compact. Subtitled “Equality Means Business,” the Principles emphasize
the business case for corporate action to promote gender equality and women’s
empowerment and are informed by real-life business practices and input gathered
from across the globe.

An informational session on women’s empowerment and gender equality in the
workplace was hosted by the Egypt Network. During the event, speakers highlight-
ed the importance of the initiative and its impact on developing a sustainable and
productive business community.

Global Compact Network Pakistan launched the Women’s Empowerment Principles
in partnership with the Employers Federation of Pakistan. The official ceremony
brought together representatives of the business community, employees, academia
and civil society. The keynote speech emphasized that rather than placing women
in traditionally female careers, businesses should focus on creating a more family
friendly environment in which women are free to operate and contribute in any
career.

Global Compact Network Turkey hosted its annual conference, “Equality Means
Business: Empowering Women in the Workplace, Marketplace and Community,”
during which speakers shared case examples on how businesses are partnering with
civil society to implement the principles in business practices. Representatives from
Local Networks from the Gulf States and Iraq shared examples of how businesses
are partnering with civil society to empower women.
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Global Compact Network United Kingdom and UN Women collaborated to present
“Equality Means Business,” an event to explore the issues of gender and business
in the UK. The meeting introduced the WEPs, facilitated discussion of the business
case for diversity in the workplace, and identified examples of best practices in the
UK. Participants also engaged in discussions during roundtable sessions and shared
personal insights on obstacles and concerns.

Global Compact Network USA presented a symposium called “The Business Value of
Women’s Empowerment.” The event fostered discussion and offered expert insights
on how empowering women can boost opportunities overall, both economically and
socially. Key topics centered around girls’ education, gender balance in the board-
room, compensation parity, flexible work schedules and women’s empowerment
globally. Attendees enjoyed the opportunity to learn, share and network with senior
leaders from prominent companies and organizations.

INDIGENOUS PEOPLES’ RIGHTS

The Global Compact released “A Business Reference Guide to the UN Declaration on

the Rights of Indigenous Peoples” during the second annual UN Forum on Business and
Human Rights in Geneva in 2013. The guide aims to help businesses understand the
rights of indigenous peoples and recommends practical actions to respect and sup-
port these rights. The guide is the product of an 18-month collaborative process led
by a group of Global Compact LEAD companies.

Thousands of stakeholders from around the world, including indigenous peoples,
companies, business and industry associations, academia, international organiza-
tions, civil society and other experts, were invited to provide input for the guide
during a public consultation period. During the consultation stage, Global Com-
pact Network Russia organized a discussion on the draft document and invited
the Russian Association of Indigenous Peoples of the North, the Office of the High
Commissioner for Human Rights Russia, businesses, and Government authorities
to participate and support these efforts. To support the publication dissemination,
Global Compact Network Australia introduced the guide at a national event,
which coincided with the launch of the Australia Network’s Indigenous Engagement
Working Group.

PERSONS WITH DISABILITIES

Many companies recognize the benefits of creating an inclusive environment for
persons with disabilities that go beyond legal obligations, making this a part of
their overall business strategy to generate value and strengthen confidence in the
workplace.

Global Compact Network Panama published a “Guide for the Inclusion of Employees
with Disabilities in the Workplace.” The publication is a resource for companies hop-
ing to be a part of a movement toward a more diverse and inclusive society. The
guide aims to support organizations that are committed to providing an inclusive
workplace by recommending a model to facilitate the implementation of a success-
ful inclusive strategy. While this is a complex issue, companies must be informed
to recognize infrastructure variables and attitudes that could limit disabled people
from achieving full access and functionality in the workplace.
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LABOUR PRINCIPLES

Principle 3: Businesses should uphold the freedom of association and
the effective recognition of the right to collective bargaining;

Principle 4: the elimination of all forms of forced and compulsory labour;
Principle 5: the effective abolition of child labour; and

Principle 6: the elimination of discrimination in respect of employment
and occupation.

The Principles and Rights identified in the International Labour Organization’s
(ILO) Declaration on Fundamental Principles and Rights at Work comprise the four
Labour Principles of the Global Compact. Local Networks play a critical role by sup-
porting companies in respecting and supporting these universally-accepted values
and applying them at the company level. The following examples describe how
networks are helping to advance labour rights:

Austria

Each year, Global Compact Network Austria, in coordination with the Austrian
Business Council for Sustainable Development (or RespACT), determines yearly
priority topics for all activities and events. In 2013, the organizations selected two
focus areas; (1) CSR and human resources and (2) responsible resource manage-
ment. A general meeting was organized to address each topic. The first gathering
discussed a strategic approach combining CSR and human resources, employee
engagement and employee action and how to calculate the financial impact of CSR
and human resources measures. The second meeting focused on managing rare
resources, such as rare earth elements, implementing effective resource manage-
ment systems and dealing with resource management dilemmas.

% Bulgaria

Global Compact Network Bulgaria designed an initiative entitled, “Proud of My
Parents’ Work,” which aimed to create compassion with the virtues of labour,
introduce children to the workplace and give companies the chance to show
their appreciation for employees and to help them find value and self-realization
through employment. The objective of this initiative is to foster a positive work
environment and to enhance employees’ motivation, loyalty and satisfaction.

Egypt

With rising youth unemployment and economic inequality, the Arab region is

in need of rapid, holistic and sustainable solutions. In response to this challenge,
Global Compact Network Egypt collaborated with the Egyptian Corporate Respon-
sibility Centre, UNDP and Silatech, a social initiative that promotes entrepreneur-
ship, to launch a series of consultations to advance youth empowerment and
economic inclusion. Nearly 100 participants from the private sector, public sector
and civil society attended “It Takes a Nation: Action for Youth-Inclusive Economic
Growth.” The event featured a plenary session and working group meetings on in-
clusive business models, entrepreneurship and employability. The working groups
identified potential initiatives that could be implemented through collective ac-
tion by specific task forces.



Serbia

Global Compact Network Serbia organized several working group meetings for
labour rights throughout 2013. The first meeting focused on the Agency for the
Peaceful Settlement of Labour Disputes. Established in 2005, the Agency works
to reduce the number of strikes and resolve individual and collective labour
disputes quickly and efficiently. The second meeting was held to discuss a draft
of the Law on Strikes and the current law from 1996. These meetings provided
excellent opportunities for participants to hear and learn from experts in
various fields about the Serbian national labour standards, aimed to align with
international labour compliance.
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ENVIRONMENT PRINCIPLES

Principle 7: Businesses should support a precautionary approach to
environmental challenges;

Principle 8: undertake initiatives to promote greater environmental
responsibility; and

Principle 9: encourage the development and diffusion of environmentally
friendly technologies.

As the scope and complexity of environmental issues — climate change, water, food
and other ecological challenges — rapidly expand, it is essential that all players in
society acknowledge and understand their environmental responsibilities to help
decrease negative impacts. More than ever before, businesses are expected to direct
activity to areas such as research, innovation, co-operation, education and self-
regulation that can positively address the significant environmental challenges that
the world faces today. The principles provide an entry point for businesses to act

in support of environmental protection. The following are examples of how Local
Networks are catalyzing increased efforts by the private sector:

% Brazil

In collaboration with strategic partners, Global Compact Network Brazil convened
a meeting on the environment. Over 60 participants from various companies gath-
ered to draft ten proposals for greater action on environmental issues, five of which
pertained to sustainable production and consumption and the remaining five of
which focused on reducing environmental impacts. Four of the ten proposals were
incorporated during the National Conference in Environment, organized by the
Ministry of Environment.

Bangladesh

Global Compact Network Bangladesh Steering Committee Working Group on
Environment held its first meeting in 2013. The session featured a presentation on
environmental concerns in the local context, as well as the entities actively work-
ing on issues of environmental degradation and climate change. A Global Compact
signatory shared best practices and discussed its strategy for creating a sustainable
business, which includes increasing the use of green technologies, creating a cam-
paign to raise awareness on environmental issues among students and publishing
an annual sustainability report. Members of the committee set a one-year action
plan to take initiatives forward and agreed to advocate that all signatories adopt
better environmental management and community development schemes.

Costa Rica

As part of an ongoing effort to improve the evaluation of environmental impacts,
Global Compact Network Costa Rica and UNDP hosted a Rio+20 Corporate Sustain-
ability Forum on the “Business Eco-Efficiency Work Group.” Since 2011, the public-
private partnership has provided companies with advice and tools to measure the
Return on Investment (ROI) of reduction, mitigation and compensation efforts. The
session described how businesses have contributed to the National Carbon Neutral
Goal for 2021. The Minister of Environment delivered a presentation on the Carbon
Neutrality Policy and UNDP discussed its pineapple sustainability project.



India

Building on the previous year’s Rio+20 Conference, Global Compact Network India
held “The India Sustainability Dialogue: The Ecological Challenge.” Distinguished
speakers discussed the Rio+20 outcomes with a renewed focus on the imperative to
integrate sustainability concepts across the value chain. Panelists addressed ecologi-
cal concerns and shared best practices from their respective organizations regarding
the environment and sustainability.

Italy

Global Compact Network Italy, in collaboration with the Sant’Anna School of
Advanced Studies in Pisa and the University Consortium for Research and Socio-
economic Environment, hosted a meeting entitled “Eco-System Services in Busi-
ness Management.” The panelists introduced quantifying and mapping tools and
discussed best practices in the national context.

Paraguay

In 2013, Global Compact Paraguay hosted a seminar on sustainable development
that explored the link between social economy and the entrepreneurship sector, as
well as the relationship between higher education and technology centers. Entitled,
“Promoting Sustainable Development: Generating Synergies between Government,
Business, Civil Society and Academia,” the session inspired participants to consider
that all sectors should collaborate to support innovation, spur competition and
benefit from regional and national development. The event aimed at contributing
to collective action among all stakeholders and put in place the capacities to plan
local economic growth development strategies.

Portugal

Global Compact Network Portugal organized a full-day seminar during the 8th An-
nual Social Responsibility Week in Lisbon. The event was dedicated to the theme
“Environment and Economy: Sustainability as a Factor of Competitiveness.” 40
attendees had the opportunity to discuss essential public goods and services and the
challenges to growing a green economy.

Switzerland

Global Compact Network Switzerland partnered with the International Chamber

of Commerce (ICC) Switzerland and Lifefair to present the “Green Economy Sym-
posium.” 250 participants attended the event to discuss outcomes of the Rio+20
Conference in 2012 and evaluate opportunities for Swiss businesses. The sympo-
sium gave business leaders in Switzerland the opportunity to learn about the Global
Compact and the Switzerland Local Network.

Turkey

Following the launch of Sustainable Energy for All (SE4A) by the UN Secretary-Gen-
eral in 2012, Global Compact Network Turkey organized a conference to introduce
the initiative, in the hope of launching partnerships with multi-stakeholders across
Turkey and advancing the SE4A goals for business. The conference brought to-
gether 200 attendees which included leaders from both Turkish and international
companies, as well as representatives from academia, business associations, local
Governments and UN agencies. Various company best practices were presented,
which sparked dialogue among participants and motivated decision makers to join
partnerships to scale up the SE4A initiative. The Turkey Network and the Izmir Uni-
versity of Economics also made public policy recommendations to the Government
on the topic of Sustainable Energy and Environmental Stewardship.
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Following this launch event, the Turkey Network teamed up with the Turkish
Federations of Sectoral Associations and other strategic partners to begin prepara-
tions for a report on the adaptation of the SE4A initiative in the local context and
which priority areas are most relevant in the case of Turkey. The report is expected
to launch in the Fall of 2014 following extensive research, in-person interviews and
an online survey.

CARING FOR CLIMATE

Through the leadership of the UN Secretary-General and the work of UN agencies
and specialized bodies, the UN strives to ensure that all parts of society — includ-
ing business — contribute to addressing climate change. Caring for Climate, an
initiative launched by the UN Global Compact, the secretariat of the United Nations
Framework Convention on Climate Change (UNFCCC) and the United Nations
Environment Programme (UNEP), endeavors to help prevent a climate change crisis
by mobilizing a critical mass of business leaders to implement and recommend
climate change solutions and policies.

Chile

Global Compact Network Chile partnered with the Biobio Regional Council and
Andrés Bello University to co-host the regional seminar “Climate Change: Chal-
lenges for the Biobio region and Chile.” Approximately 100 attendees convened to
hear distinguished speakers share their views about corporate decision-making on
climate change. The meetings also focused on carbon footprint methodologies and
how to develop environmental strategies for sustainability.

% China

The Global Compact Network China hosted the first Caring for Climate China Sum-
mit in Beijing, themed “Ecological Civilization and Beautiful Home.” During the
summit, held in July 2013, participating business leaders reached a consensus to
sign the Declaration of Chinese Business on Caring for Climate. The youth repre-
sentatives from China, Japan and the Republic of Korea also signed the Declaration
of Youth in China on Caring for Climate. In addition, board secretaries from one
hundred publicly listed Chinese companies signed the Declaration from Secretary
to the Board of China’s Listed Companies’ Commitment on Building Ecological
Civilization and Implement CSR.

Kenya

The Global Compact Network Kenya organized a series of workshops in four regions
— Nairobi, Mombasa, Eldoret and Nakuru — to create awareness on mounting cli-
mate change risks. An average of 60 attendees participated at the meetings in each
region. The workshops equipped participants with the skills for planning, manag-
ing, monitoring, evaluating and reporting on climate change projects. In addition,
the Kenya Network and Kenya Association of Manufacturers co-hosted a breakfast
meeting on climate change. Primary focus areas included the business case for
private sector engagement on climate change, and standards on climate change
mitigation and adaption. A case study was presented about a local company that
produces pens and pencils from recycled newspapers, and promotes environmental
conservation and economic empowerment.

% Poland

In partnership with the UN Global Compact and the Ministry of Environment of
Poland, the Global Compact Network Poland coordinated the national launch of
the Caring for Climate initiative in 2013. Over 100 representatives from Polish
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and foreign companies, embassies, UN agencies and environmental institutions
convened to discuss a common platform for decreasing the impacts of climate
change. The inauguration took place in the presence of the Minister of Environ-
ment. Over the course of the year the Poland Network also hosted several events
and initiated the Brandbility project. The project focuses on the theme of waste
generated during the process of rebranding and remodeling a company’s image.
It aims to increase public awareness, particularly among entrepreneurs, about
sustainable brand management.
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CEO WATER MANDATE

Launched by the UN Secretary-General in July 2007, the CEO Water Mandate is a
unique public-private initiative designed to assist companies in the development,
implementation and disclosure of water sustainability policies and practices. The
Mandate recognizes that the business sector, through the production of goods and
services, impacts water resources — both directly and through supply chains, and
that businesses have a responsibility to make water-resources management a prior-
ity, and to work with Governments, UN agencies, non-governmental organizations,
and other stakeholders to address this global water challenge. The CEO Water Man-
date seeks to build an international movement of committed companies.

Ghana

Global Compact Ghana and the Pacific Institute co-hosted a meeting on the CEO
Water Mandate. The meeting featured a multi-stakeholder panel on corporate water
stewardship, which inspired participants to dive into active discussion and debate.
Participants had the opportunity to learn about the benefits of the CEO Water
Mandate, water challenges facing Africa and how companies can implement the
Mandate’s six core elements and good practices related to water.

% India

The joint venture, “India Collaboration Lab: New Alliances for Water and Sanita-
tion,” was established in 2013 by Global Compact Network India, the UN Global
Compact, and the CEO Water Mandate to advance innovative projects for water
access, sanitation, hygiene and water resources management. 120 participants
from all sectors attended the two-day inaugural event which gave companies the
opportunity to learn about innovative solutions developed by social entrepreneurs,
while providing entrepreneurs with the chance to access resources for scaling these
innovations. Key outcomes from the meeting included: 1) two new social enterprise-
corporate partnerships formed to support water transportation and purification
solutions in one of the most water-stressed states in India, Orissa State; and 2) the
creation of the India Collaboration Lab Consortium, which aims to track the prog-
ress of partnerships and projects, provide mentoring and support for partnerships,
and increase engagement within the Lab. The India Network will continue to host
a series of India Collaboration Lab Consortium meetings and plans to expand its
scope during the first quarter of 2014.

% Indonesia

The Global Compact Network Indonesia celebrated World Water Day 2013 with a
week-long campaign to promote improved access to clean and safe water. The cam-
paign, organized by the Indonesia Network, UNESCO and Gerakan Ciliwung Bersih
— an organization focused on developing and empowering the society living along
the Ciliwung River — consisted of seminars, community training and water detec-
tion workshops to raise awareness about the importance of sustainable water man-
agement. The Indonesia Network also launched the “1 Million Biopores” Project, in-
viting stakeholders to participate in the effort to create 10,000 biopore holes within
one year. The biopore hole is a solution for reducing the chance of a flood disaster
and water scarcity in areas which are densely populated and lack open green space,
like Jakarta. Within seven months from its launch, approximately 360,000 biopores
were installed throughout Indonesia in partnership with participating organiza-
tions. The project will continue in 2014. Throughout the campaign, representatives
from over 120 organizations — both local and international companies, academia,
civil society, business associations, river communities, students and the media —
exchanged and promoted ideas to support and engage in collective action in order
to improve water quality and management.
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FOOD AND AGRICULTURE BUSINESS PRINCIPLES

Secure and resilient food systems are at the nexus of sustainable livelihoods, eco-
nomic development, human rights, global energy needs and climate change. Busi-
ness is a critical partner for Governments, and other stakeholders, in designing and
delivering effective, scalable and practical solutions to make food systems secure
and agriculture sustainable. The Global Compact has facilitated the development
of voluntary Food and Agriculture Business Principles (FAB Principles) for compa-
nies to work with the UN, Governments and other stakeholders to realize the goal
of sustainable development as articulated in the Rio+20 Outcome Document (The
Future We Want).

The FAB Principles are the outcome of a broad and inclusive multi-stakeholder
process, including over 1,000 businesses, UN agencies and civil society representa-
tives involved in agriculture, nutrition and food systems. By convening stakeholder
consultations, Local Networks in 15 countries (Australia, Bangladesh, Brazil,
Colombia, Costa Rica, Ghana, India, Japan, the Netherlands, Nigeria, the Nordic
Network, Singapore, Spain, Turkey and USA) have mobilized their members and
other stakeholders to take an active part in the development of the principles. Local
Networks have played a leading role in the implementation of the FAB Principles.
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ANTI-CORRUPTION

ANTI-CORRUPTION PRINCIPLES

Principle 10: Businesses should work against corruption in all its forms,
including extortion and bribery.

Corruption significantly hinders sustainable development and is corrosive to the
very fabric of society. It impacts the private sector by impeding economic growth,
distorting competition and representing serious legal risks. The rapid development
of corporate governance rules around the world is prompting companies to focus
on anti-corruption measures as part of their mechanisms to protect their reputa-
tions and the interests of their shareholders. Local Networks play an important
role in championing collective action against corruption. The following are a few
examples of how they are shaping these efforts:

Australia

Established in 2011 by Global Compact Network Australia, the Anti-Corruption
Leadership Group for Business assists the Australian private sector to share best
practices on combating bribery and corruption. The Leadership Group held its
fourth meeting in Sydney and Melbourne. The sessions included an introduction
on recent developments in anti-bribery laws, followed by a presentation on the
potential content of anti-bribery policies and compliance programmes. Participants
had the opportunity to join an interactive case study discussion on Transparency
International’s Business Principles for Countering Bribery.

Brazil

Global Compact Network Brazil, in partnership with Instituto Ethos, organized a
workshop entitled “Compliance Systems: Mitigation and Risk Prevention.” The ob-
jective of the event was to facilitate discussions around the importance of anti-cor-
ruption monitoring and control systems, particularly in light of the recent passing
of the Corporate Anti-Corruption Law in 2013, which requires companies to formal-
ize a framework of independent and autonomous compliance. Such legislation has
stimulated the development and refinement of compliance systems. To ensure that
participants are prepared for the new law, the workshop featured practical exam-
ples of how businesses can prevent and mitigate the risks of fraud.

Kenya

Among various sessions and workshops conducted on anti-corruption in the course
of the year, the Global Compact Network Kenya, in partnership with an indepen-
dent risk consultancy, organized an awareness session on the UK Bribery Act. The
meeting focused on the implications for Kenyan companies trading in Britain, firms
that conduct business with British companies or those employing British nationals.
The Act applies to the private and public sectors, and British nationals anywhere in
the world can be prosecuted irrespective of where the violation takes place. The ses-
sion highlighted the need for companies to do more than just create anti-corruption
policies, but to also put into place adequate procedures for detecting and respond-
ing to violations.

The Kenya Network and the Ethics Institute of South Africa co-hosted a five-day Eth-
ics Officer Certification Programme. The course was designed to give participants
practical skills-based knowledge to manage ethics in an organization. Attendees



learned to avoid the pitfalls and reputational damage associated with unethical
conduct.

In observation of International Anti-Corruption Day, a panel on corruption was
held in Nairobi and Kisumu on contextualizing ethics and integrity. The two-day
sessions raised awareness on corruption and took stock on current efforts to address
ethical issues.

Mexico

Global Compact Network Mexico hosted a forum entitled “Business Integrity: Coun-
terpart to Combat Corruption” with the UN Office on Drugs and Crime (UNODC),
the Monterrey Institute of Technology and a local Global Compact business as-
sociation participant. Framed around the Incentive for Corporate Integrity and
Cooperation Project, the forum gathered 70 representatives from companies and
organizations interested in the implementation of the 10th principle. Results from
a questionnaire conducted prior to the forum identified the need to communicate,
promote and share best practices to prevent corruption in Mexico’s private sector.

% Nigeria

Global Compact Network Nigeria, in implementing the Siemens Integrity Initia-
tive, organized a number of activities on anti-corruption. Two workshops were
convened, one for Compliance Officers in companies, non-business organizations
and public sector agencies and the other for media representatives. Presentations
pertained to the historical background on corruption in Nigeria and collective ac-
tion strategies for accountability, highlighting the need for institutional behavior.
The Nigeria Network also organized special dialogues with SMEs and the Extractive
Industry, focusing on oil and gas operators. To increase awareness on anti-corrup-
tion and the role of businesses in collective action, the Nigeria Network organized a
roadshow, in which media houses and corporate organizations were visited. In ad-
dition, the Global Compact Network Nigeria and the UN Global Compact organized
a country consultation on the Global Compact’s Fighting Corruption in Sport Sponsor-
ship and Sport Related Hospitality: A Practical Guide for Companies. Participants, which
included major sports sponsoring companies, sports associations and the media,
provided feedback on the guide.

Paraguay

Global Compact Network Paraguay, UNODC an UNDP presented a dialogue session
themed “Anti-Corruption Measures: Lessons Learned in the Southern Cone Coun-
tries” during the International Week Against Corruption. Key experts from Brazil,
Chile and Uruguay participated in the panel. The event convened approximately 25
attendees from companies, academia, as well as other stakeholders.

Republic of Korea

Global Compact Network Korea and Transparency International Korea co-hosted
the annual Anti-Corruption Symposium, sponsored by the British Embassy and

the Anti-Corruption and Civil Rights Commission (ACRC). Marked as a high-level
knowledge-sharing event, various presentations were delivered by experts, aca-
demia and Government officials. The representative from the ACRC introduced Ko-
rea’s anti-corruption policies, which aim to prevent the invasion of the livelihoods
of the public. The presentation by Transparency International Korea highlighted
the results of the 15th International Anti-Corruption Conference held in Brazil. The
2012 Corruption Perceptions Index was also discussed with a focus on the results in
the Republic of Korea and how they have improved over the years. During the sec-
ond session of the Symposium, the British Ambassador spoke about the Bribery Act
in the UK and the Foreign Corrupt Practices Act in the U.S.A, as well as the Foreign
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Corrupt Practices Act. Presentations provided updates and guidance to companies
in determining the required measures to approach and adapt these regulations in
their local context. To engage representatives from Government, academia, and
media, the Symposium also featured a panel discussion on the role of the private
sector in anti-corruption.

Serbia

Members of Global Compact Network Serbia’s Working Group for the Fight Against
Corruption met early in the year to set their vision and goals for 2013. The par-
ticipants decided on priority areas, which included education, partnerships in

the public and private sector, and the exchange of global and local best practices.
Participants came to an agreement that the Declaration for the Fight Against Cor-
ruption should be amended to include zero tolerance of corruption. A member of
the National Anti-Corruption Working Group suggested that they should actively
participate in the drafting of the national Anti-Corrution strategy, to share their
thoughts and comments, and impart private sector knowledge with the Agency for
Fighting Against Corruption.

South Africa

Through conducting several sessions on anti-corruption, Global Compact Network
South Africa continued to work on the issue with a focus on training companies
on the implementation of anti-corruption measures. The sessions covered relevant
legislation, global conventions, various voluntary frameworks and best practice
standards. Emphasis was placed on detecting and solving corruption-related prob-
lems and building a culture of integrity and ethics in the workplace. Furthermore,
in an effort to create a platform for support and learning, the South Africa Network
convened two meetings of the Social and Ethics Committee and will continue

the work in 2014. The aim is to first understand emerging trends and challenges
around implementation of anti-corruption practices, and second to improve the
level of implementation and reporting through sharing and development of tools,
guidelines and benchmarks.

Spain

Global Compact Network Spain organized a multi-stakeholder working group to
offer SMEs the tools to assess risks on corruption. A previous working group within
the network had published “The Practical Guide on Anti-Corruption” to implement
prevention measures and promote transparency within the private sector. In 2013,
a new group was formed to adapt the previous guide from its original focus on big
companies to a tool for SMEs.
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SUPPLY CHAIN

Through capacity building, provision of materials and tools, and experience sharing,
Local Networks encourage participants to engage with their suppliers to develop more
sustainable and responsible supply chain practices. To improve their processes, com-
panies may utilize the Global Compact platform for identifying and promoting exist-
ing initiatives and business practices and exploring critical issues on how to integrate
the ten principles into supply chain management systems.

G % Japan
Global Compact Network Japan’s Supply Chain Working Group
published a proposal entitled “Building the Sustainable World: A
ibernecsn | Vision of Desirable CSR Activity in the Supply Chain.” The document
iheswpvChain | presents an organized summary of the Working Group’s discus-
~==| sions from 2008 to 2011 and focuses on three critical processes
in sustainable supply chain initiatives: supplier briefings, self-
assessment questionnaires, and audits. Created on a founda-
tion of practical experience and a diversity of perspectives, this
proposal was designed to be a useful tool for parties engaged in corporate supply
chain responsibility measures, as well as for those who intend to improve existing
measures.

Malaysia

In response to new developments of key markets introducing regulatory changes
for forestry and paper products, Global Compact Network Malaysia and the Malay-
sian Timber Certification Council collaborated on the “Certification Workshop 2013
on Responsible Procurement and Purchasing of Paper and Other Forestry Products.”
Presentations at the event provided an overview of the current status of timber
certifications in Malaysia, the impact of new certification systems on multinational
companies’ sourcing and procurement policies, and how to strengthen environ-
mental protection while supporting local industries. Participants learned how to
adapt and comply with the changing policies and how to bring legally-verified and/
or certified sustainable paper and other timber products to market. The session was
targeted towards procurement and sustainability directors.

BUSINESS FOR PEACE

In September 2013, the UN Secretary-General announced the global launch of the
Business for Peace (B4P) platform at the UN Global Compact Leaders Summit in New
York. Building on over a decade of work in this area, this new

platform aims to expand and deepen private sector action in support of peace —

in the workplace, marketplace and local communities. B4P supports companies in
implementing responsible business practices when operating in conflict-affected
and high-risk areas; engaging in public-private dialogue; and aligning business
strategies and operations with good practices to promote peace and development.

B4P’s launch was complimented by a new Resource Package which included an
entire section of examples on how Local Networks engage companies to advance
peace. The platform also integrates lessons from a three-part consultation series
with Local Networks over the summer of 2013, which gathered inputs from leading



companies, NGOs, UN bodies and other experts. Given the importance of local con-
text, a unique feature of this platform is that Global Compact Local Networks can
join alongside companies. 17 Local Networks who have joined including: Canada,
Colombia, Egypt, Germany, India, Indonesia, Iraq, Israel, Mexico, Nigeria, Paki-
stan, South Africa, Sudan, Sri Lanka, Turkey, Uganda, and the United Kingdom.
The UN Global Compact, together with these Local Networks, kicked off a series of
B4P national events to raise awareness of the business contribution to peace and

to catalyze collaborative action to support peace. Local Networks are serving an es-
sential role in rooting the B4P platform within local contexts and in supporting the
now over 100 B4P companies in taking action to support peace.
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As Governments and the United Nations look ahead to 2015 and the deadline of
the Millennium Development Goals, the United Nations Global Compact has been
asked to bring business and investor perspectives and actions to the post-2015
global development agenda. Following a year-long series of consultations conducted
around the world, thousands of companies, investors, and Local Networks shared
their perspective on what should be identified as global priorities and how business
can best contribute to future development goals. Local Networks carried out 43 con-
sultations in four regions, engaging over 500 business participants. Consultations
took place in the following countries: 1) Africa: Kenya, Uganda, Zambia;

2) Americas: Brazil, Colombia, Paraguay; 3) Asia & Oceania: Australia, Bangla-
desh, China, India, Indonesia, Japan, Pakistan, Singapore, South Korea, Sri
Lanka, Viet Nam; 4) Europe: Belarus, Bulgaria, Greece, Germany, Macedonia,
Netherlands, Nordic Network, Spain, Switzerland, Turkey, UK; and 5) MENA:
Egypt, Gulf States, Iraq, Syria.

Global Compact Network Egypt organized a series of consultation meetings on the
post-2015 development agenda for the Egyptian Corporate Responsibility Center
(ECRC) Stakeholders. The meetings invited a total of 15 local Egyptian businesses to
offer input on the development agenda and priorities for post-2015. They identified
energy, human rights, governance and rule of law, education, financial systems,
poverty eradication, water, health, and gender equality and women’s empowerment
as their main priorities. Participants discussed a time frame for accomplishing these
goals and how the goals might apply to businesses.

Global Compact Network Germany and the German Government co-hosted a policy
dialogue to discuss post-2015 with business and Government representatives. Ad-
ditionally, the Germany Network collaborated with multinational companies, the
Federation of German Industry and the German Federal Ministry for Economic
Cooperation and Development to launch the Alliance for Integrity — a new initia-
tive which follows a collective action approach to promote corporate integrity and
contribute to fostering dialogue between the public and private sector.

Co-organized with the Indonesia National Committee of the Post-2015 Development
Agenda and with the support of the UN Global Compact, Global Compact Network
Indonesia hosted the “Private Sector Leaders Roundtable on Post-2015 Development
Agenda” to gather perspectives on how business can contribute to the post-2015
agenda. More than 100 business leaders from 14 countries and representatives
from five Global Compact Local Networks attended the forum, which addressed the
progress of the Millennium Development Goals (MDGs), setting new global com-
mitments as part of the post-2015 development agenda and the role of the private
sector in global development. The Leaders Roundtable served as a platform for the
Global Compact and its Local Networks to share the results of their previous post-
2015 consultations and to consult additional business leaders from the Asia-Pacific
region. Over two days, participants were charged with determining what pressing
global issues they believe should be incorporated in a future set of development
goals. Additionally the delegates were asked to identify which mechanisms the
private sector is willing to leverage to help address these issues. The highest priority
noted by business was good governance and rule of law. Other prominent issues
included education, social integration and inclusion, sustainable consumption and
production, and poverty eradication.
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In partnership with UNDP for the Development Chapter and a global business par-
ticipant, Global Compact Nordic Network organized an open consultation, attended
by 55 participants from various sectors. Participants engaged in active and produc-
tive roundtable discussions based on four thematic areas: environmental, eco-
nomic, geopolitical, and societal. The discussions focused mainly on the challenges
in determining the scope and nature of goal-setting, implementation mechanisms,
and the value for business to contribute to the post-2015 process. A consensus was
reached that the post-2015 agenda should be universal, simple and measureable in
a time frame of 5 to 15 years with sub-goals and milestones for companies to pur-
sue. It was also suggested that a common and mandatory reporting platform, pos-
sibly sector-specific and which consolidates existing reporting methods, is needed to
stress the importance of implementation.

Global Compact Network Pakistan partnered with the Employers’ Federation of
Pakistan to hold a “Private Sector Stakeholders Conference on the Post-2015 Devel-
opmental Agenda.” Over 35 attendees from business, academia, and civil society,
participated in the consultations which gathered input on the agenda through the
lens of the local perspective. Based on previous experiences and challenges faced
in implementing the MDGs, participants stressed the importance of Government
involvement and called on political parties to include MDGs and the post-2015
development agenda in their election manifestos.
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Global Compact Network Korea — in collaboration with the UNDP Seoul Policy Cen-
tre, the UN Economic and Social Commission for Asia Pacific’s Sub-Regional Office
for East and North-East Asia (ESCAP), and Korea University — co-hosted three-days
of debates and consultations on the post-2015 development agenda through the
perspective of the North-East Asia Youth. Over 50 youth representatives from China,
Japan, Korea and Mongolia attended the conference and adopted a bold declaration:
“The World We Want: A North-East Asian Youth Vision.” The declaration focuses on
the future of global development, which prioritized issues around job opportuni-
ties, rising inequality, the environment, gender equality and peace and security in
North-East Asia. Prepared as a formal input for the UN Secretary-General’s High-
level Panel on the Post-2015 Development Agenda, the declaration was presented

to Government officials, including the Minister of Foreign Affairs and Trade. The
Korean version of the UN global consultation portal, “MY World,” was launched as
the first non-official UN language of the platform to gather input on public priori-
ties in the post-2015 development framework.
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Country
AFRICA
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Contact Person

Cote d'Ivoire

Guy M'Bengue

Gerard Amangoua

Equatorial Guinea N/A Leo Heileman

Ghana Toni Aubynn Kofi Anyemedu
Kenya Betty Maina Judy Njino
Madagascar N/A Hasina Ramarson
Malawi N/A Daisy Kambalame
Mauritius Azad Jeetun Vishal Ragoobur
Mozambique N/A Nurdine Sale
Namibia Timothy Parkhouse Thomas Weber
Nigeria Frank Nweke IT. Innocent Azih
Senegal N/A Katy Tall

South Africa Achieng Ojwang Mashadi Mokone
Sudan Mustafa Elsheikh Nasser Bur Mohamed
Uganda Martin Kasekende Shaffi Manafa
Zambia Larry Kalala Rosario Fundanga
Zimbabwe N/A Abrahham Jacob
AMERICAS

Argentina Andrea Avila Flavio Fuertes

Bolivia Alvaro Bazan Alvaro Bazan

Brazil Jorge Soto Renata Welinski da Silva Seabra
Canada Helle Bank Jorgensen Megan Wallingford
Chile Margarita Ducci Angie Quiroga
Colombia Mauricio Lépez Gonzalez Juliana Marquez Mancini
Costa Rica Manuel Grynspan Flikier Adela De Olano

Dominican Republic

John Gagain, Jr.

José Cabrera

Ecuador Dagmar Thiel Gabriel Ocampo
El Salvador N/A Alejandro Pacheco
Jamaica N/A Carol Narcisse
Mexico Gustavo Perez Berlanga Rodolfo Sagahon
Panama Teresa Moll de Alba de Alfaro Lucia Freites
Paraguay Gustavo Koo Rocio Galiano
Peru Gabriel Amaro Jose Luis Altamiza Nieto
Trinidad and Tobago N/A Giselle Roberts
Uruguay Mariella De Aurrecoechea Rosario Tenconi
USA Cecily Joseph Kathee Rebernak
Venezuela N/A Marcos Arenas




Contact Person Email Website Status
gerard.amangoua@yahoo.fr N/A Formal
Leo.Heileman@undp.org N/A Emerging
kofi.anyemedu@unglobalcompactghana.com http://www.unglobalcompactghana.com/ Formal
judy.njino@kam.co.ke http://www.globalcompact.or.ke/ Formal
hasina.ramarson@undp.org N/A Emerging
daisy@aiccafrica.org N/A Emerging
v.ragoobur@mef-online.org N/A Emerging
Nurdine.Sale@undp.org http://www.undp.org.mz/ Emerging
thomas.weber@giz.de http://www.globalcompactnamibia.org/ Formal
innoazi@yahoo.com N/A Formal
katy.tall@infogest.sn N/A Emerging
mokone.mashadi@nbi.org.za http://www.unglobalcompact.org.za/ Formal
bur@mélbiz.com http://www.gc-sudan.org/ Formal
shaffi79@yahoo.co.uk N/A Formal
rosariofundanga@hotmail.com N/A Emerging
ajacob@emcoz.co.zw N/A Emerging
flavio.fuertes@undp.org http://www.pactoglobal.org.ar/ Formal
alvaro.bazan@emprender.org http://www.coborse.org/ Established
renata.seabra@undp.org http://www.pactoglobal.org.br/ Formal
wallingford@unglobalcompact.org http://www.globalcompact.ca/ Formal
angie.quiroga@unab.cl http://www.pactoglobal.cl/ Formal
puntofocal@pactoglobal-colombia.org http://www.pactoglobal-colombia.org/ Formal
adeladeolano@aedcr.com http://www.pnud.or.cr/ Formal
jcabrera@unglobalcompactdr.org http://www.unglobalcompactdr.org/ Established
g.ocampo@pactoglobal.ec http://www.pactoglobal.ec/ Formal
alejandro.pacheco@undp.org N/A Emerging
carol.narcisse@undp.org N/A Emerging
rsagahon@pactomundial.org.mx http://www.pactomundial.org.mx/home/ Formal
lfreites@sumarse.org.pa http://www.sumarse.org.pa/site/ Formal
rocio.galiano@undp.org N/A Formal
jaltamiza@confiep.org.pe http://www.pactomundial.confiep.org.pe/ Formal
membership@ttma.com N/A Emerging
rtenconi@anp.com.uy N/A Formal
krebernak@framework-llc.com http://ungc-us.org/ Formal
marcos@pactoglobalvenezuela.org http://www.pactoglobalvenezuela.org/ Emerging
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Country Network Representative Contact Person
ASIA & OCEANIA

Australia Catherine Hunter Alice Cope
Bangladesh Faroog Sobhan Shahamin Zaman
China Chengyu Fu Bin Han

India Uddesh Kohli Pooran Pandey
Indonesia Y.W. Junardy Budi Hartono

Japan Toshihide Natori Yoshimi Ohno
Malaysia Lin Lah Tan Lye Kwan Wong
Maldives N/A Athifa Ibrahim
Mongolia Nergui Chuluunbat Nergui Chuluunbat
Myanmar N/A Aung Thet

Nepal Kush Joshi Nabina Shrestha
Pakistan Ahsanullah Khan Fasih-ul-Karim Siddiqui
Philippines N/A Caroline Pedragosa
Republic of Korea Hong-Jae Im Eunkyung (Eva) Lee
Singapore Christopher Ang Fion Tsang

SriLanka Sutheash Balasubramaniam Azam Bakeer Markar
Viet Nam Nguyen Quang Vinh Hoa Do

EUROPE

Albania N/A Jorina Kadare
Armenia Andrew Coxshall Ruzanna Hayrapetyan
Austria Daniela Knieling Bettina Steinbrugger
Azerbaijan Ruslan Atakishiyev Arif Najimov

Belarus Janna Grinyuk Vlad Shumsky
Belgium Wouter De Geest Annemie Wittockx

Bosnia-Herzegovina

Aida Daguda

Vanja Jankovic

Bulgaria Sasho Dontchev Marina Stefanova
Croatia Davor Majetic Maja Pokrovac
Cyprus N/A Erel Cankan

Estonia N/A Liina Joller

France Pierre Mazeau Aurélie Dubois
Georgia Gia Gvaladze Konstantine Koridze
Germany Juergen Janssen Gwendolyn Remmert
Greece Maria Alexiou Dimitris Papadopoulos
Hungary N/A Danica Viznerova
Ttaly Marco Frey Alessia Sabbatino
Kazakhstan N/A Ainur Baimyrza
Kosovo N/A Lindita Daija




Contact Person Email Website Status
alice.cope@unglobalcompact.org.au http://www.unglobalcompact.org.au/ Formal
ceo@csrcentre-bd.org http://ungcbangladesh.org/ Formal
hanb98@sina.com http://www.gcchina.org.cn/ Formal
pooran.gcn@gmail.com http://globalcompact.in/ Formal
budi@indonesiagcn.org N/A Formal
y.ohno@ungcjn.org http://www.ungcjn.org/index.html Formal
contact.gcln.malaysia@gmail.com N/A Formal
athifa.ibrahim@undp.org N/A Emerging
nergui@mongolchamber.mn N/A Established
aungtunthet@gmail.com N/A Emerging
nabina.shrestha@undp.org N/A Formal
globalcompactpakistan@gmail.com http://www.ungcpakistannetwork.com/ Formal
grace_pedragosa@yahoo.com N/A Emerging
gckorea@globalcompact.kr http://www.unglobalcompact.kr/ Formal
fion@csrsingapore.org http://www.csrsingapore.org/c/ Formal
azam@ungcnc.com N/A Formal
dothuhoa82@gmail.com http://www.globalcompactvietnam.org/ Formal
Jorina.Kadare@undp.org http://www.al.undp.org/albania/en/home.html Emerging
ruzanna.hayrapetyan@undp.org http://www.globalcompact.am/ Formal
b.steinbrugger@respact.at http://www.unglobalcompact.at/ Formal
ari_coordinator@yahoo.com N/A Formal
csr@satio.by N/A Formal
annemie.wittockx@diplobel.fed.be http://www.globalcompact.be/ Formal
jvanja2000@gmail.com http://www.odgovornost.ba/ Formal
secretariat@unglobalcompact.bg http://www.unglobalcompact.bg/ Formal
maja.pokrovac@hup.hr http://www.hup.hr/global-compact-hrvatska.aspx Formal
erel.cankan@gmail.com http://www.tcungc.org/ Established
Liina.Joller@gmail.com N/A Emerging
aurelie.dubois@globalcompact-france.org http://www.pactemondial.org/ Formal
k.koridze@amcham.ge http://www.globalcompact.ge/ Established
globalcompact@giz.de http://www.globalcompact.de/ Formal
diktio@csrhellas.gr http://www.globalcompactnetworkhellas.gr/portal/main.php Formal
danica.viznerova@undp.org N/A Established
a.sabbatino@globalcompactnetwork.org http://www.globalcompactnetwork.org/en/ Formal
ainur.baimyrza@undp.org N/A Emerging
lindita.daija@undp.org N/A Emerging
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Country Network Representative Contact Person
Latvia LTiga Menggelsone Kristina Veihmane
Lithuania Audrone Alijosiute Audrone Alijosiute
Macedonia, The FYR Goran Lazarevski Nikica Kusinikova
Moldova Eugeniu Josan Oleg Brinza
Montenegro N/A Milica Begovic
Netherlands André van Heemstra Huib Klamer

Nordic Network Henrik Munthe Henrik Munthe
Poland Kamil Wyszkowski Lukasz Kolano
Portugal Mario Parra da Silva Maria Rodrigues
Russia Alexandr Ivanov Ekaterina Pushkareva
Serbia Mia Vukojevic Sanja Bunic

Slovakia N/A Danica Viznerova
Slovenia Danica Purg Mojca Markizeti
Spain Angel Pes Isabel Garro
Switzerland Thomas Pletscher Nina Haelg

Turkey Yilmaz Arguden Melda Cele

UK Chris Harrop Steve Kenzie
Ukraine Jock Mendoza-Wilson Anna Danylyuk
MENA

Egypt Youssef Mansour Sherine ELl Shorbagi
Gulf States Habiba Al Marashi Habiba Al Marashi
Iraq Mohammed Shakir Aldulaimi Maan Al Maree
Israel N/A Momo Mahadav
Jordan Mustafa Nasereddin Sarah Kilani

Lebanon N/A Ghada Hassan

Syria Thaer Laham Rana Al Ahmad
Tunisia N/A Mohammed Ennaceur

* For Local Networks that are still in the early stages of development, no formal contact person has been assigned.
For more information on these Local Networks, please contact Head, Local Networks, UN Global Compact (nagi@un.org)



Contact Person Email Website Status
kristina@lddk.lv http://www.lddk.lv/ Emerging
audrone@ecat.lt N/A Established
konekt@konekt.org.mk N/A Formal
oleg.brinza@undp.org http://www.globalcompact.md/ Established
milica.begovic@undp.org N/A Emerging
klamer@vno-ncw.nl http://www.gcnetherlands.nl/ Formal
henrik.munthe@nho.no http://www.gcnordic.net/ Formal
lukasz.kolano@globalcompact.org.pl http://ungc.org.pl/ Formal
gcnp@globalcompact.pt http://globalcompact.pt/ Formal
ekaterina.pushkareva@undp.org N/A Formal
globalni.dogovor@pks.rs http://www.unglobalcompact.rs/ Formal
danica.viznerova@undp.org N/A Emerging
mojca.markizeti@iedc.si http://www.ungc-slovenia.si/ Established
isabelgarro@pactomundial.org http://www.pactomundial.org/ Formal
info@unglobalcompact.ch http://www.unglobalcompact.ch/ Formal
sekreterya@globalcompactturkiye.org http://www.globalcompactturkiye.org/ Formal
secretariat@unglobalcompact.org.uk http://www.unglobalcompact.org.uk/ Formal
anna.danylyuk@one.un.org http://www.globalcompact.org.ua/ Formal
sshorbagi@ecrc.org.eg http://www.ecrc.org.eg/GC.aspx Formal
eeg@emirates.net.ae N/A Formal
Maan.Al-Maree@undp.org http://www.ungc-irag.org/ Formal
momo@maala.org.il http://www.maala.org.il/he/home/a/main/ Emerging
skilani@tagorg.com N/A Emerging
ghada@csrlebanon.com N/A Emerging
rana.ahmad@undpprojects.sy http://www.unglobalcompactsyria.org/ Formal
med.ennaceur@gnet.tn N/A Emerging
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Country Achievements

Argentina pg. 38, 40

Australia pg. 40, 46, 56, 58
Austria pg. 48

Bangladesh pg. 50, 56

Belgium pg. 28, 34

Brazil pg. 28, 37,50, 56, 58
Bulgaria pg. 48

Canada pg. 9, 38,63

Chile pg. 36, 52

China pg. 10, 34,52
Colombia pg. 36, 56, 63

Costa Rica pg. 50, 56

Cote d'Ivoire pg. 34

Croatia pg. 43

Egypt pg. 37, 44, 48,63, 64
France pg. 34,37, 43
Germany pg. 8, 41,63, 64
Ghana pg. 18, 34, 35, 37, 38, 54, 56
Guatemala pg. 9

Gulf States pg. 37, 38

India pg. 34, 35, 37, 41, 51, 54, 56, 63
Indonesia pg. 22, 43,54, 63, 64
Irag pg. 63

Israel pg. 63

Ttaly pg. 37,51

Japan pg. 34, 37,56, 62
Kenya pg. 37, 38, 41, 52, 58
Korea, Republic of pg. 10, 34, 38, 59, 64
Maldives pg. 35

Malyasia pg. 62

Mexico pg. 59, 63
Netherlands pg. 35, 42, 56

Nigeria pg. 37, 56, 59, 63
Nordic pg. 35, 56, 64
Pakistan pg. 43, 63, 64
Panama pg. 46

Paraguay pg. 51, 59

Peru pg. 43

Poland pg. 38, 42, 52
Portugal pg. 38, 51

Russia pg. 44, 46

Serbia pg. 37, 38, 44, 49, 60
Singapore pg. 37, 56

South Africa pg. 38, 42, 60, 63
Spain pg. 24, 37, 38, 56, 60
Sri Lanka pg. 63

Sudan pg. 63

Switzerland pg. 37,51

Turkey pg. 35, 37, 44, 51, 56, 63
Uganda pg. 63

United Kingdom pg. 42, 46, 63

USA pg. 37, 46, 56

Viet Nam pg. 37
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Principle 1

Principle 2

Principle 3
Principle 4

Principle 5
Principle 6

Principle 7
Principle 8

Principle 9

Principle 10

The Ten Principles of the
United Nations Global Compact

HUMAN RIGHTS

Businesses should support and respect the protection of
internationally proclaimed human rights; and
make sure that they are not complicit in human rights abuses.

LABOUR

Businesses should uphold the freedom of association and the
effective recognition of the right to collective bargaining;

the elimination of all forms of forced and compulsory labour;
the effective abolition of child labour; and

the elimination of discrimination in respect of employment
and occupation.

ENVIRONMENT

Businesses should support a precautionary approach to
environmental challenges;

undertake initiatives to promote greater environmental
responsibility; and

encourage the development and diffusion of
environmentally friendly technologies.

ANTI-CORRUPTION

Businesses should work against corruption in all its forms,
including extortion and bribery.

Published by the United Nations Global Compact Office
Printed at Mar+x Myles Inc., New York.
Contact: unglobalcompact@un.org

May 2014



